Greece Central School District and Association of Greece Central Educational Personnel (1995) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Greece Central School District and Association of Greece Central 
Educational Personnel (1995) 
 
Employer Name: Greece Central School District 
 
Union: Association of Greece Central Educational Personnel 
 
Local:  
 
Effective Date: 07/01/95     
 
Expiration Date: 06/30/99 
 
Number of Pages: 34      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
,.
.
.
. 5142 06301999 ;lJ ~/ 5'P
7iii fii/Greece Central School District And
Greece Assn Of Education Personnel
)
GREECE
CENTRAL
SCHOOL
DISTRICT
AGREEMENT BETWEEN
GREECE CENTRAL SCHOOL DISTRICT
TOWN OF GREECE, N.Y.
AND ASSOCIATION OF
GREECE CENTRAL EDUCATIONAL PERSONNEL
VS PUBUC EMPLOVMENT
RELATIONS BOARD
P r:=~,: I \.I r: ~ JULY 1, 1995 _ JUNE 30, 1999
JUN 2 8 1999
3~V
~I
TABLE OF CONTENTS
ARTICLE PAGE
. PREAMBLE
I REPRESENT ATION 2
II MODIFICATION& WAIVER 2
III SAVINGS CLAUSE 2
IV DURATIONOF THE AGREEMENT 2
V MANAGEMENTRIGHTS 3
VI ASSOCIATIONRIGHTS 3-6
1. A.G.C.E.P. MEMBERSHIP 3
2. DUES DEDUCTION 3-4
3. RELEASED TIME 4
4. USE OF FACILITIES 4
5. CHANGE IN POLICIES & PROCEDURES 5
6. ACCESS TO INFORMATION 5
7. WORKSHOPS& IN-SERVICETRAINING 5
8. REIMBURSEDTUITION 5-6
. 9. BUILDING REPRESENTATIVES 610. SCHOOL CALENDAR 6
11. COPIES OF AGREEMENT 6
VII PROBLEM SOLVING/GRIEV ANCE PROCEDURE 6-8
1. DECLARATION OF PURPOSE 6
2. BUILDING LEVEL RESOLUTION 6-7
3. SUPERINTENDENT AND ASSOCIATION
PRESIDENT ACTION 7
4. THIRD PARTY NEUTRAL 7-8
VIII PAY STATUS FOR EMERGENCY CLOSING
OF FACILITY 8
IX OVERTIME 8
X VACA TION 9-10
XI HOLIDA YS 10
.
&
XII GENERALABSENCEPROVISIONS 11-14
1. PAID LEAVES 11-13
A. PERSONALDAYS 11
B. BEREAVEMENTPAY 11 8c. ILLNESS IN THE FAMIL Y 11
D. SICK LEAVE 12
E. JURY DUTY 12
F. ATTENDANCE INCENTIVE 12-13
G. OTHER 13
2. LEAVES~THOUTPAY 13
A. AUTHORIZED UNPAID LEAVE DAY 13
B. LEAVES OF ABSENCE 13
3. REINSTATEMENT 13-14
4. NEWL Y HIRED EMPLOYEES 14
XIII HEAL TH AND WELFARE BENEFITS 14-16
1. HEALTH INSURANCE 14
2. DENTAL PLAN 14
3. LIFE INSURANCE 15
4. LONG TERM DISABILITY 15
5. UNEMPLOYMENT INSURANCE 15
6. PERSONAL PROTECTION & LEGAL COUNSEL 15-16
7. TAX SHELTERED ANNUITIES 16
8. RETIREMENT 16
9. NEWL Y HIRED EMPLOYEES 16 8
XlV GENERALPERSONNELPRACTICES 16-22
1. OPENINGS ~THINTHE UNIT 16-17
2. TRANSFERS 17
3. ASSIGNMENTS 17
4. NURSINGDUTIES OF OTHER EMPLOYEES 17-18
5. SUBSTITUTESFOR UNIT MEMBERS 18
6. LUNCH PERIODS 18
7. SUBSTITUTING& SUPERVISION 18-19
8. EVALUATIONOF UNIT MEMBERS 19-20
9. PERFORMANCEDISCUSSIONS 20
10. JOB DESCRIPTIONS 20
11. SUMMEROPPORTUNITIES 21
12. DISMISSALS 21
. 13. TEACHERAIDE CLASSIFICATION 21-22
XV JOB SHARING 22-23
1. APPLICATIONPROCESS 22
2. PROVISIONS 22-23
XVI GENERALSALARYPROVISIONS 23-25
1. SALARYSCHEDULE 23-24 .2. PAYMEN-T SCHEDULE 24
3. LONGEVITY 24-25
-:"
XVII SIGNATUREPAGE 26
SALARY SCHEDULES 27
. EXHIBIT "A"
WORK SCHEDULES 28
EXHIBIT "B"
.
.
.'i
,
.
.
.
PREAMBLE
This agreement is made and entered into on the First day of July, 1995, by and between the
GREECE CENTRAL SCHOOL DISTRICT, Town of Greece, Monroe County, New York,
hereinafter referred to as the "District" and a unit of employees represented by the
ASSOCIATION OF GREECE CENTRAL EDUCATIONAL PERSONNEL, hereinafter referred
to as the "Association".
pARTICLE I
~
REPRESENTATION
1.. The District, under the provisions of the Public Employees' Fair Employment Act,
recognizes the Association as the representative of the following employees: teacher aides (all
classifications), public and private school nurses, school clerical and secretarial personnel;
excluding central.office clerical and secretarial personnel, all substitutes, and all other employees
of the District.
.
2. The District recognizes the rights of employees to engage in or to refrain from exercising
organizational and representational rights and the Association agrees that it will not engage in
any strike, or cause, instigate, threaten, encourage or condone any strike.
ARTICLE II
MODIFICATION AND WAIVER
1. No modification or waiver of any of the terms of this contract shall be valid unless agreed
to in writing and signed by both parties.
2. Temporary oral emergency agreements between representatives of administration and the
Association to waive specified terms of the contract will become invalid unless put in writing
and signed by both parties within five (5) work days following the oral agreement.
.
3. No waiver or any breach of this contract shall be deemed a waiver of any subsequent
bn~achof the same or similar nature.
ARTICLE III
SAVINGS CLAUSE
This agreement and all provisions herein are subject to all applicable laws. In the event
any provision of this agreement is held to violate such laws, said provision shall not bind either
of the parties, but the remainder of this agreement shall remain in full force and effect as if the
invalid provision had not been a .part of this agreement.
ARTICLE IV
DURATION OF THE AGREEMENT
The Agreement shall be effective as of July 1, 1995 and continue in full force and effect
until June 30, 1999.
.
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ARTICLE V
MANAGEMENT RIGHTS
It is understood and agreed by both parties that the Board of Education possesses by law
the sole right to operate and manage the Greece Central School District and except as expressly
limited by other provisions of this agreement, retains all of the authority, rights, functions and
responsibilities it possessed prior to entering into this agreement including, but not limited to, the
rights to determine the mission, purpose, functions, objectives and policies of the District, and to
determine the facilities, methods, means and number of personnel for the conduct of the District's
programs. It is likewise understood and agreed by the parties hereto that such rights shall in all
respects be exercised consistently with and in conformity to the provisions of this agreement.
ARTICLE VI
ASSOCIATION RIGHTS
1. AGCEP MEMBERSHIP
The District shall furnish the Association with a list of unit member names by September
30th of each year and shall update on a quarterly basis.
2. DUES DEDUCTION
A. The District agrees to deduct membership dues for the Association of Greece
Central Educational Personnel, and such state and national affiliates as the employee designates,
from the wages of such employees who individually and voluntarily authorize the District to
deduct the same. Authorization for such deductions shall be in writing and shall be substantially
in the following form:
PAYROLL DEDUCTION AUTHORIZATION
(Last Name) (First Name) (School).
I hereby authorize the deduction from my salary of membership dues for the Association
of Greece Central Educational Personnel, and such state and national affiliates as I designate.
Such authorization shall remain in effect unless revoked by me in writing to the District and the
Association of Greece Central Educational Personnel. I hereby waive all right and claim for said
money so deducted and transmitted in accordance with this authorization, and relieve the Board
and all of the officers or representatives of that Board from any liability therefore.
(Date) (Employee's Signature)
3
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~B. It is understood and agreed that all authorized deductions shall commence with
the first pay period in September and shall be spread equally over twenty (20) consecutive pay
periods in the employee's normal work year. No later than three (3) weeks prior to the first
scheduled paycheck in November, the Association of Greece Central Educational Personnel shall
provide the District with a list of new unit members for whom dues should be deducted and the
OJiginal, signed, dues deduction authorization cards for such employees who have voluntarily
authorized the District to deduct dues.
e'
.
C. The District, following each payroll in which dues deductions have occurred, shall
furnish the Association of Greece Central Educational Personnel with a listing of the names of
ernployees for whom deductions have been made and the amount deducted from that paycheck.
D. The Association of Greece Central Educational Personnel shall certify to the
District the current rate of its membership dues, including the membership dues for any state or
national affiliate, and shall notify the District of any change in the rates of membership dues to
be deducted for the ensuing fiscal year no later than August 1 of each year. Any change in
deductions shall be implemented and effected by no later than the first pay period in September.
3. RELEASED TIME
A. The parties to this agreement recognize that on certain occasions it may be
necessary for representatives of the Association to perform duties relative to the Association
which can only be performed during working hours. In that event, upon the request of an officer
of the Association and upon the approval of the Superintendent or his designated representative,
such time as is necessary shall be provided without loss of pay.
.
B. 1. Released time may also be granted to members of the Executive Council,
or to unit members recommended by the Executive Council, to attend conferences or workshops
offered outside of the District. No more than two (2) unit members maybe released for anyone
conference with a maximum of eight (8) conference days throughout the year.
2. Requests for such release time shall be made by the President of the
Association to the Superintendent or his designee. Any denial of release time shall only be based
upon pressing operational needs and the reason shall be placed in writing to the President of the
Association.
3. Substitutes for unit members attending workshops or conferences will be
provided where adequate coverage cannot be furnished or if the Administrator judges the work
load to require it.
4. USE OF FACILITIES
The Association shall have the right to use the bulletin boards currently located within the
District buildings. Posted notices will deal with the business of the Association.
.
4
GCSD/AGCEP AGREEMENT: July 1, 1995
8.
.
5. CHANGES IN POLICIES AND PROCEDURES
The District agrees to give written notice to the Association President of any proposed
changes in its policies and procedures which come within the scope of this agreement and to
negotiate with the Association with respect to such changes. The Association shall have the right
to negotiate upon thirty (30) days written notice to the District Superintendent or his
representative. Within a reasonable time after such notice, negotiations shall begin regarding the
proposed changes and/or impact of such changes upon the terms and conditions of employment
herein.
6. ACCESS TO INFORMATION
Within a mutually agreed upon time in each instance, the District will comply with all
reasonable requests to supply information, statistics and records which may be necessary to the
planning of the Association programs and policies and the processing of grievances and
negotiations if requested by an officer, grievance chairperson, or negotiator for the Association.
7. WORKSHOPS AND IN-SERVICE TRAINING
A. W orkshoDs
Should a District Superintendent's Conference Day be scheduled during the
school year, the Association may elect to plan an appropriate workshop for its members on that
day. If more than one such day is planned, the day available for the Association shall be selected
by the District with an effort to elect the day on which the greatest number of unit members will
be available for the Association workshop. The planning, content and specific scheduling will be
accomplished on a joint basis between Association and District representatives subject to
approval by the Superintendent.
B. In-Service Training
In order to encourage greater growth and improve the skills of unit members, the
District shall provide $4,000 annually to fund appropriate educational programs. The specific
criteria for unit member participation and the appropriate programs and courses so designated
shall be developed ona joint basis between District and Association representatives, subject to
approval by the Superintendent. h is expressly understood and agreed that those courses which
can relate to the largest number of unit member needs shall be given a priority ranking in the
selection process.
The parties agree that the Association shall have five (5) Association members
selected by the Association to serve on the District!Association Staff Development Committee.
The committee will plan and implement staff development programs.
8. REIMBURSED TUITION
A committee consisting of two District and two Association representatives will review
employee requests to take courses for which tuition reimbursement is desired. All courses must
be part of a District approved educational program and be directly related to the employee's
5
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assigned duties. If the committee is unable to agree, the Superintendent shall make the final
decision. Tuition reimbursement shall be limited to a maximum of two (2) approved courses per
year and the employee must receive a passing grade of "C" or better. The committee shall meet
and attempt to develop a list of approved courses for each job classification in the unit. 8
9. BUILDING REPRESENTATIVES
Building Representatives shall be elected by the Association for each school building. If
necessary, they may meet with the Building Principal, at a mutually agreed upon time, to discuss
matters relating to the administration of this agreement or a local building problem.
10. SCHOOL CALENDAR
As soon as possible, after completion of calendar negotiations between the District and
the GTA, the District will provide to the Association the agreed upon school calendar. The
Association may review said calendar with the sole purpose of providing input to the District.
Such input is expressly limited to the impact, if any, on the work schedule as specified in this
agreement. Written response will be provided by the Association to the District within 15
working days.
11. COPIES OF AGREEMENT
Copies of this Agreement shall be reproduced as soon as possible at the expense of the
District and made available to all employees of the Unit now employed or hereinafter employed.
.
ARTICLE VII
PROBLEM SOLVING/GRIEVANCE PROCEDURE
1. DECLARATION OF PURPOSE
The purpose of this procedure is to reach, at the school level and at the earliest possible
time, fair and equitable resolution of unit member work related problems. This procedure
permits the discussion of such problems in an atm'osphere free from coercion, interference,
discrimination, or reprisal, and affords the parties adequate opportunity to resolve their
differences without the necessity of formal proceedings before administrative agencies or the
courts. This process should encourage the application of equitable personnel practices in the
resolution of problems.
2. BUILDING LEVEL RESOLUTION
In the event that a unit member(s) believes a problem exists in relation to that member's
terms. and conditions of employment, the unit member will discuss and attempt to resolve that
problem with the unit member's immediate supervisor. Either the unit member or immediate
supervisor may request an Association Building Representative or another individual within the
building to assist in the attempt to resolve the problem. If the problem is not resolved within ten
(:10) school days of that discussion, the unit member and immediate supervisor will select two (2)
6
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.in-District facilitators from the approved list (GTA list to be expanded by inclusion of AGCEP
members interested in training) to a~sist in resolving the problem. If the problem is not resolved
within fifteen (15) school days of selection of the facilitators, the facilitators will file a joint
written report with the Superintendent and Association President which describes the problem,
interests, possible options, recommended actions, and identifies any provisions of this agreement
which might be applicable to the problem. The report shall be filed within twenty (20) school
days of selection of the facilitators.
3. SUPERINTENDENT AND ASSOCIATION PRESIDENT ACTION
Within ten (10) school days of receipt of the written report from the in-District
facilitators, the Superintendent or designee and Association President or designee shall meet to
discuss the report. Within five (5) school days of this meeting, a determination under
subparagraph A. or B. will be made.
A. If the problem des,cribed involves a claimed violation, misrepresentation, or
misapplication of specific provisions of this Agreement, the problem may be resolved by the
Superintendent and Association President or submitted to a Third Party Neutral under Section 4
of this Article.
B. If the problem does not involve specific provisions of this Agreement, the
Superintendent and the Association President may resolve the problem, send the problem back to
the school level, or submit the problem to a Third Party Neutral under Section 4 of this Article.
.
4. THIRD PARTY NEUTRAL
A. If the problem is referred to Section 4 of this Article, the Association or District
may request in writing, within five (5) work days of the referral, a Third Party Neutral. Within
ten (10) work days upon receipt of this request, the District and Association shall share resumes
of potential third parties and will agree upon a mutually acceptable Neutral. The District and the
Association shall jointly facilitate the arrangements for a meeting between District
Representative, the affected unit member(s) and any other involved parties in the problem
resolution. "Other involved parties" may include the supervisor, any witnesses, the Grievance
Committee Representative and the Association President.
.
B. Within ten (10) work days of appointment, the Third Party Neutral shall convene
a hearing with all parties in a mutually acceptable location. The Neutral Party shall listen to the
facts in the dispute and shall attempt to facilitate a mutually acceptable resolution between the
District and the unit member(s). If the problem is resolved, the Neutral will submit copies of the
agreement to the Superintendent and to the President of the Association. If the problem cannot
be resolved, the Neutral Party shall submit his findings of fact in writing to the Superintendent
and Association President within ten (10) work days and shall meet privately with the
Superintendent and Association President to present the findings of fact and review the outcome
of the hearing. If the Superintendent and Association President are not able to arrive at a
resolution to the problem at this meeting, the issue will be submitted to the Board of Education
within ten (10) work days of the meeting.
7
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I .
C. The Board of Education will hold a closed hearing with the unit member(s), the
A.ssociation Grievance Committee/President, the immediate Supervisor and any involved parties.
Within ten (10) work days from the date of this hearing, the Board will render a written decision.
D. Should the Board's written decision be unacceptable to the Association, the
A.ssociation may formally request in writing, within ten (10) days of that decision, consideration
for binding arbitration. The decision to submit any issue to binding arbitration must be mutually
agreed to in writing by the Superintendent and the Association President.
8
E. Any documentation or repQrts shall be retained for ten (10) years in a file separate
and distinct from the unit member's personnel file.
ARTICLE VIIX
PAY STATUS FOR EMERGENCY CLOSING OF FACILXTY
Unit members will not be deducted for emergency closings of district facilities. The expectation
is that any regular work time missed due to closings will be made up by the unit member at a
time to be determined by the District.
ARTICLE XX
OVERTIME
1. Unit members shall be paid for time worked beyond their normal schedule at the req\J~st
of supervision. Unit members cannot earn compensatory time on the basis of working overtime.
All overtime requested or required by supervision shall be paid salary.
.
2. Unit members who work not more than forty (40) hours in a work week shall be paid for
the additional time worked beyond their regular schedule up to forty (40) hours per week on the
basis of their regular straight time hourly rate of pay.
3. Unit members who work more than forty (40) hours per week shall be paid on the basis
of time and one-half (1 1/2 time) for all hours worked over forty (40) in any work week.
4. It is agreed that requests for additional time to be worked beyondl tile unit member's
normal schedule shall be reasonable.
5. Effective July 1, 1987, the special assignment payments for the drama piano
accompanists and special or outside audio-visual work shall be paid on the basis of time and one-
half (1 1/2 time).
.
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ARTICLE X
VACATION
1. The District shall provide paid vacation to regularly employed Unit Members who work
at least a 49-week work year as follows:
A. Eligible Unit Members employed in their 1st budget year are not entitled to any
paid vacation during that year.
B. Effective July 1st of the 2nd budget year, eligible Unit Members shall become
entitled to receive paid vacation on the basis of pro-rating vacation at the rate of one (1) day per
month for each month worked in the 1st budget year to a maximum often (10) days.
C. After the completion of one (1) full budget year through five (5) budget years,
eligible Unit Members shall be entitled to ten (10) working days.
D. Beginning with the sixth (6) budget year and each year there- after, an additional day
of vacation, per budget year, shall be granted to a maximum of twenty (20) days as follows:
Budget Year
During 6th Budget Year
During 7th Budget Year
During 8th Budget Year
During 9th Budget Year
During 10th Budget Year
During 11th Budget Year
During 12th Budget Year
During 13th Budget Year
During 14th Budget Year
During 15th Budget Year and After
Vacation Entitlement
11 Days
12 Days
13 Days
14 Days
15 Days
16 Days
17 Days
18 Days
19 Days
20 Days
E. Vacation entitlement will be effective on July 1 of each year based upon the
completion of service noted above to eligible actively employed Unit Members.
F. In the event of position abolishment, work year reduction or other involuntary
transfer to a position not eligible for paid vacation, an affected Unit Member shall receive the
vacation entitlement he/she would have received in that budget year if such action did not occur.
G. Vacation entitlement shall be calculated on the completion of budget years.
2. Length of service in the District for detennining vacation entitlement shall be based on
the number of completed budget years regardless of whether the employee was entitled to
vacation during those years, provided each contract was for at least 39 weeks.
If the yearly schedule was 1/2 the nonnal (30, 35, or 37 1/2 hours) scheduled week, the
employee will be credited for only 1/2 year of service.
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3. Vacation is non-cumulative, nor is it reimbursable except on District approval.
4. It is expressly understood that requests for vacation shall be granted in accordance with
District operating requirements and advance approval is nonnally required. Whenever possible,
vacationsshould be taken during establishedrecess periods.
. 8
ARTICLE XI
HOLIDA YS
LEach 49-week Unit Member shall be entitled to fourteen (14) holidays with pay as
follows:
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Day Before Christmas
Christmas Day
New Year's Eve Day
New Year's Day
Martin Luther King Day
Presidents' Birthday
Good Friday
Memorial Day
2.. Each Nurse and 43 and 44-week Unit Member shall be entitled to thirteen (13) holidays
(except Independence Day) with pay as noted above. In addition, anyone scheduled to work the
day before and the day after Independence Day shall be paid for this holiday. .
3. Each 39-week Unit Member shall be entitled to twelve (12) holidays with pay as noted
above excluding Independence Day and Labor Day.
4. Observation of such holidays shall be designated by the District and may be changed
£rom year-to-year depending upon the official school calend.ar. If it is necessary to make-up
required school days and the observation of certain designated holidays cannot be
accommodated, the District shall promptly notify the Association and enter into joint discussions
to determine a substitute day when school is not in session.
5. An employee must be actively on paid status (working or on paid leave) to be entitled to
holiday pay.
.
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ARTICLE XII
GENERAL ABSENCE PROVISIONS
1. PAID LEAVES
A. Personal Davs
The District shall provide Unit Members two (2) personal days with pay during
the year, if personal needs require time off. Personal days may be used for personal, legal,
religious, business, household or family matters and routine medical or dental examinations
which cannot be handled outside normal working hours. Unit Members need not specify the
reason for taking a personal day, but advance notice of the day or days needed must be given and
the reason for the personal day is one which is stated above. Personal days may not be used for
personal holidays or vacation or as supplements to holidays or vacations. Personal days may be
used at any time for the purposes stated above. However, a supervisor may ask for a specific
reason for the personal day when it is immediately before or after a vacation. Personal days may
not be taken in less than half-day increments.
Note: All medical or dental appointments or diagnostic tests for any known or suspected illness
or injury or treatment thereof are classified as Sick Leave. However, it is the responsibility of the
Unit Member to set appointments outside of normal working hours if at all possible.
B. Bereavement Pay
The District shall provide three (3) days with full pay during the year to each Unit
Member for each death in the immediate family. The immediate family is defined as spouse, son
or daughter.
The District shall provide three (3) days with full pay during the year to each Unit
Member for each death in the extended family. The extended family is defined as mother, father,
sister, brother, father and mother-in-law, grandchildren, grandparents, sister and brother-in-law,
son and daughter-in-law, or any person living within the same household as the Unit Member.
The District shall provide one (1) day with full pay during the year to each Unit
Member for the observance of the death of a close friend.
Supervision must be notified as soon as possible of impending absences resulting
from the exercise of benefits outlined in this section. Absences for death in the family are
intended to be used for participation in the services or closely related activities.
C. Illness in the Familv
The District shall provide, upon request, to employees who are eligible, three (3)
paid days during each year for illness in the immediate family. Immediate family, for this
purpose, is defined as spouse, son, daughter, mother, father, sister, brother or any person living
within the same household.
Jl
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Cumulative Earned
Continuous Continuous Vacation
Days Days Day
first 70 70 1
next 60 130 1
next 50 180 1
next 50 230 1
D. Sick Leave
During the first year of employment, the District shall provide for a maximum of
twenty (20) days of sick leave with pay. This will increase to forty (40) days the second year and
by an additional twenty (20) days each year through the fifth year, at which time the employee
will be provided with one hundred (100) days per year through the tenth year. All of the above
days shall be non-cumulative. Commencing with the eleventh year, the District shall provide the
employee with ten (10) additional days per year on a cumulative basis until one hundred and
sixty (160) days maximum is attained.
E. Jurv Duty
Unit Members win be granted leave to fulfill jury duty. During such leave the
unit member would be paid his/her full salary by the District, subject to the following provisions:
1. A Unit Member must notify his/her supervisor by presenting written
notification of the Juror Summons no later than the first scheduled work day following the
receipt of notice of selection for jury duty or for examination.
2. Unit Members are expected to work all available reasonable hours outside
of those actually required for jury duty or examination.
3. In order to be eligible for such payments, the Unit Member must furnish a
written statement from the appropriate public official showing the days and time served.
F. Attendance Incentive
Effective July 1, 1996, following completion of six months of service from last
date of hire, one day of paid vacation shall be provided AGCEP according to the following
schedule:
The 50 day continuity standard will be used until attendance is disrupted. This continuity
would be lost due to sick leave, personal days, family illness, or deduct absence. Any
discontinuity would start the continuous day target all over again toward seventy (70) continuous
d.ays. Any absences due to paid vacations and holidays, death in the family or of a close friend,
or jury duty shall not be counted as disrupting the time in computing such period of continuous
vvork. Such additional vacation day(s) shall be taken in the year in which it is earned, unless
earned after May 1, whereby it may be carried over into the following year.
Upon earning this vacation day, the unit member will be given the option of being
paid an amount of money equal to tile highest hourly rate currently paid clerical and teacher aide
12
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substitutes times the number of hours normally worked by that unit member in one day. The
earned vacation day may be taken on a date selected by the unit member as long as the duties of
the position can be suitably covered on that day. Scheduling of one unit member's earned
vacation day shall take precedence over the scheduling of another unit member's authorized
deduct day.
G. Other
Under unusual circumstances or extenuating conditions, five (5) additional days
per year of paid absences may be granted by the School Principal with District approval for any
of the purposes listed in items A, B, and C. Where additional days are requested, the Unit
Member will be requested to give reasons for such requests.
2. LEAVES~THOUTPAY
A. Authorized Unpaid Leave Davs
Unpaid leaves of absence for up to five (5) work days for compelling and unusual
personal reasons may be granted to permanently appointed Unit Members upon written request
subject to approval of the Superintendent or his designee after consultation with the immediate
supervisor. Approval for such leave shall be at the sole discretion of the Superintendent or his
designee, and any denial of a request shall not be grievable. However, all remaining unused
vacation time must be utilized by a Unit Member before requesting such unpaid leave.
B. Leaves of Absence
1. Any employee of this unit may request a leave of absence, for any reason,
for a period not to exceed twelve (12) months, such a leave to be without pay. Such requests
shall not be unreasonably denied. Should pennission for a leave of absence be denied, reasons
for such denial will be in writing.
2. The replacement process for Unit Members on leave will be in accordance
with Civil Service regulations, and those replacements will be informed of the temporary nature
of their appointment.
3. Where leave has been granted, the employee shall notify the Personnel
Department in writing at least one (1) month prior to the expiration date of the leave period, of
his/her intention to return to work or resign. Failure to do so shall be deemed a resignation,
except in cases when extenuating circumstances prevent such notification.
4. Upon return from a leave of absence, in accordance with the
aforementioned conditions, the Unit Member will be reinstated to active employment status in
accord with applicable Civil Service regulations.
3. REINSTATEMENT
An AGCEP unit member who has resigned from his/her position may be reinstated to the
position from which he/she resigned or to another position within the same job classification/title
in accordance with Rule XX "Reinstatement" of the Monroe County Civil Service Rules and
Regulations.
13
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Such reinstatement shall be at the sole discretion of the employer.
If an AGCEP unit member is reinstated within one (1) year of the effective date of his/her
resignation then the following conditions will apply: in accordance with Rule XVI
"Probationary Term", Section 9, the employee will not be subject to a new probationary period;
for the purposes of layoff, a reinstatement within one (1) year shall not constitute a break in
service, and the employee's seniority date shall not be affected; the employee's hourly rate shall
bf~set at the same grade and step that he/she was on at the time of resignation; all other benefits
shall start anew (i.e., sick leave, vacation leave -if eligible, etc.).
.
If an AGCEP unit member is reinstated after one (1) year of the effective date of
resignation, the employee shall be considered a new hire in all regards.
4. NEWL Y HIRED EMPLOYEES
Members of the unit will be eligible for bereavement paid absence immediately upon
employment. Such employees will be eligible for sick leave, personal days, and family illness
upon completion of six (6) months of service from last date of hire or the Civil Service
probationary period, whichever occurs first.
ARTICLE XIII
HEAL TH & WELFARE BENEFXTS
HEAL TH INSURANCE1.
The District agrees to pay a portion of the premium for those employees who work thirty
(30) hours or more per week. Any employee working less than thirty (30) hours per week may
participatein such plan at the employee'sexpense. '
.
Effective January 1, 1995, the District will pay the cost of eighty-five percent (85%) of
any selected plan of unit members employed by the District prior to July 1, 1993. Any
continuing unit members not currently carrying health insurance with the District who choose to
join after July 1, 1993, will pay twenty percent (20%) of any selected health care. New unit
members employed by the District July 1, 1993, or after, will pay twenty percent (20%) of any
selected health care plan.
The District will permit employees who are enrolled in the District Health Insurance
Program who retire from the District under the New York State Retirement System, to continue
to participate in the District Health Insurance Program at the group rate. The cost of this benefit
is to be borne by the individual.
2. DENTAL PLAN
The District shall make the District Dental Plan available. Employees who work thirty
(30) hours or more per week shall be eligible to participate in the program. The full cost of such
pa.t1icipation will be borne by the unit member and participation will be in accordance with
practices and procedures determined by the District.
14
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3. LIFE INSURANCE
The District shall provide a Group Life Insurance Program. Employees who work thirty
(30) hours or more per week shall be eligible to participate in such program in accordance with
the policy provisions. Present employees currently enrolled, regardless of hours worked per
week, shall have the option of continuing under the Life Insurance Program. Premiums are paid
by participating employees through payroll deductions.
4. LONG- TERM DISABILITY
Long-Term Disability coverage shall be provided after thirty-one (31) days of
employment to all Unit Members who work at least twenty (20) hours per week. Such coverage
shall be in accordance with the District plan in effect at the time this agreement is made and will
be provided to age seventy (70).
5. UNEMPLOYMENT INSURANCE
In accordance with New York State Unemployment Insurance Law, it is expressly
understood that less than twelve (12) month Unit Members shall be reinstated in an active status
after customary and established vacation, holiday or summer recess periods unless specifically
advised otherwise. Nothing in this provision shall abrogate, deprive or diminish the Board of
Education from exercising its legal powers in the discharging of its responsibilities.
6. PERSONAL PROTECTION & LEGAL COUNSEL
A. If a Unit Member suffers loss or destruction of a prosthetic device, such as
eyeglasses, denture, hearing aid, etc., or has had his/her clothing damaged while acting in the line
of duty, i.e. stopping a disturbance, being assaulted by a student, or attempting to prevent the
destruction of District property, the District will assume the reasonable cost of the replacement o.
repair of such item(s), provided such loss, damage, or destruction was not due to the Unit
Member's negligence, carelessness, or failure to follow reasonable precautionary measures or is
otherwise covered by Workers Compensation or insurance benefits provided by the District.
But, in all cases, the District reserves the right for final determination to act upon such claim.
The Unit Member must report the incident and loss to his/her immediate supervisor, in writing,
as soon as possible but no later than 24 hours after the incident has occurred.
B. If such assault on a Unit Member results in lost time, the Unit Member will be
paid his/her regular wages, and such paid absence shall not be deducted from any sick leave to
which the member is otherwise entitled under this agreement.
C. The District agrees to select and provide legal counsel to a Unit Member as a
result of any legal action brought against himlher arising out of any necessary action taken
involving supervision of the students and while in the discharge of hislher duties and within the
scope of their employment. However, the District shall not be liable for any damages which may
result on account of a Unit Member's personal negligence or other acts outside the scope of their
employment, whether intentional or unintentional, nor shall the District be required to provide
legal counsel in connection with such acts. The member must, however, within five (5) days of
15
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service of a summons, complaint or other legal paper, deliver the original or a copy to the
Director of Personnel.
7. TAX-SHELTERED ANNUITIES
The District shall provide Unit Members the opportunity to purchase tax-sheltered
annuities under the program of their choice providing that choice conforms to the District Tax-
Sheltered Annuity Program.
8. RETIREMENT
A. The District will continue to participate in the New York State Employee's
Retirement System under the improved Non-Contributory Plan (Section 75-i) for eligible Tier 1
and Tier 2 members in accordance with applicable provisions of New York State Law. To be
eligible for Tier 1 and Tier 2 membership, employees must have been active members of the
Retirement System prior to July 1, 1976.
Persons who entered public employment on or after July 27, 1976 or on or after
September 1, 1983 who are otherwise eligible for membership are considered to be Tier 3 and
Ti(~r4 members respectively. Tier 3 and 4 members will be required to make contributions to the
Retirement System at the rate of three (3) percent of their gross salary.
B. Retirement Incentive - 'During the term of this agreement Unit Members with ten
(10) years of District service or more and. who elect to retire under the New York State
Exnployees Retirement System, shall be entitled to accumulated terminal incentive pay up to a
maximum of ten (10) days at the Unit Member's current rate of pay in effect at the time of
retirement. The computation of Retirement Incentive pay under the labor agreement shall be as
follows: First, the number of sick days utilized during the 12 months previous to retirement shall
be subtracted from 10; second, if the retirement occurs during a school year, then the number of
sick days used during that year shall be subtracted from the number of sick days computed at the
rate of one day per month for each month of employment during that school year. The formula
which results in the greater number of days shall be used in computing Retirement Incentive pay.
9. NEWL Y HIRED EMPLOYEES
Newly hired employees of this unit who fulfill the requirements of this Agreement and
District contracts with insurers, and who are otherwise eligible, will be entitled to benefits
prescribed within this Article immediately upon employment.
ARTICLE XIV
GENERAL PERSONNEL PRACTICES
1. OPENING WITHIN THE UNXT
Postings of vacancies for unit member positions shall not occur during the months of July
and August.
16
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From October through June notices of all specific openings in this unit will be given by
the administration as they occur. Notice will be given by bulletin board posting. Such posting
will remain on the bulletin boards for seven (7) consecutive work days. Applications to fill
posted vacancies will be accepted up until the eighth (8th) work day from the posting date and no
applicant shall be hired prior to the closing date.
Applicants for such openings shall be acknowledged in writing and applicants will be
notified in writing when the position has been filled. When filling a competitive position, the
District will request the Civil Service to set up examination.
Other factors being equal, Unit Members will be given preference on the basis of
seniority.
Upon request, an unsuccessful applicant shall be entitled to an oral discussion of the
reasons why he/she was not appointed to the opening, but the action of the District in filling an
opening shall not be subject to the problem solving/grievance procedure of this agreement.
A permanent employee whose promotion results in a provisional or probationary period
shall have the right to return to his/her former position if he/she does not satisfactorily complete
the provisional or probationary period.
2. TRANSFERS
Following the annual written notification of assignments (no later than June 15) the
District shall notify all unit members that any requests for transfer during the summer and
following school year shall be filed with the Director of Personnel. Unit member requests for
transfer shall be considered valid from the date filed to the following May 31.
If a member of this unit must be transferred from one department or school to another,
two (2) week's notice, if possible, shall be given to the person being transferred and to the
immediate supervisor. Explanation for the transfer must be given verbally to the Unit Member
by the supervisor. Where a Unit Member is transferred within the same classification, the Unit
Member will not suffer any loss in rate of pay. If the Unit Member is promoted to a
classification on a higher salary schedule, the Unit Member will be guaranteed at least a 5%
increase in salary . Years credited on the new schedule will coincide with years indicated on the
new level.
3. ASSIGNMENTS
Written notification of assignments shall be provided to Unit Members no later than June
15th of each year.
4. NURSING DUTIES OF OTHER EMPLOYEES
It is specifically recognized by the parties hereto that Unit Members, substitutes and unit
members other than nurses and substitute nurses, are not qualified to perform professional
nursing duties, and it is mutually agreed that they shall not be asked, required or permitted to do
17
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so. Should a Secretary, Teacher Aide or Senior Teacher Aide in any Elementary, Middle School
or Senior High School be made aware that a pupil requires medical attention at a time when a
Nurse is unavailable, he/she shall promptly notify the School Principal, Vice Principal, or a
member of the faculty, who shall then be responsible for seeing to the care of the child. In no
case whatsoever shall Unit Members, other than Nurses, administer medication of any type to a
pupil. 8
5. SUBSTITUTES FOR UNIT MEMBERS
Substitute Nurses will be called in whenever the regular Nurse is absent and substitutes
are available. Substitutes for other Unit Members will be provided where adequate coverage
cannot be furnished, or where it is known the absence will be for at least a fuB week and if the
Administrator judges the work load to require it.
6. LUNCH PERIODS
Each Unit Member, except nurses, is entitled to a minimum 1/2 hour duty-free lunch
period. A Unit Member who does not have paid lunch periods shall not be restricted to his/her
building during hislher lunch period. When a Unit Member leaves the building, he/she may be
required to sign out and in.
7. SUBSTITUTING & SUPERVISION
A. No Unit Member shall be required to teach a class due to the absence of a certified
teacher or without the supervision of a certified teacher. However, a Unit Member may be
required to supervise or monitor groups of students. This paragraph is to be read in conjunction
with the provisions of paragraphB, C, and D. . .
B. Unit Members assigned to supervise may reinforce instructional application of
lesson plans previously covered by a teacher, but in no case shall they be responsible for
developing plans. for material not previously taught by a teacher.
C. In an emergency situation, when all teacher substitutes are exhausted and the
Principal has made all reasonable efforts for other teacher/administrative coverage, a Unit
Member may be asked to monitor or supervise a class more than one (1) hour but no more than
the remainder of the same day. Any time over one (1) hour must be mutually agreed upon by the
imrnediate supervisor and the Unit Membero Effective July 1, 1996, if the unit member agrees to
work more than one hour as a substitute teacher, she or he win receive a three dollar per hour pay
differential for an hours worked. This rate will change to a four dollar per hour differential in
1997-98. Should the unit member work only one hour or !ess, no differential shall be paid. It is
expressly understood that the' supervisor for a Unit Member is a Vice-Principal at the
Middle/High School level or a Principal at the Elementary level.
D. In the event a Unit Member raises a question concerning hislher assignment as it
relates to this provision, the following procedure should be used:
.
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1. The matter should be informally discussed with the person assigning the
task and the reason for concern should be explained. If the assignor insists the task be completed
immediately, the Unit Member should carry out the task.
2. If the matter is not resolved, the Unit Member should then request a
meeting with the immediate supervisor to discuss the issue.
3. If the matter is not resolved to the satisfaction of both parties, the Unit
Member may request a meeting with the next level of supervision up to and including the
Director of School Principals who will have the final decision on the matter.
4. If a problem involves a safety issue for either students or Unit Members,
the Unit Member should discuss the problem with the School Nurse who may then accompany
the Unit Member through Steps 2 and 3. In other cases, the Unit Member may be accompanied
by the Building Representative in Steps 2 and 3.
8. EVALUATION OF UNIT MEMBERS
The evaluation shall be done in accordance with the jointly developed process and
timetable which includes an appeals process. The purpose of evaluation is to inform unit
members of their performance.
Supervisors will evaluate each individual using the Employee Performance Evaluation
form.
Evaluation Progress and Timetable:
1. By March 1, evaluation forms and applicable instructions will be distributed to all
affected supervisors.
2. During the period March 15 through April 30, evaluations are completed for each
AGCEP unit member by supervisors.
a. Written information on performance should be obtained from other
professional staff that work directly with the non-teaching staff and should be used by the
administrator or supervisor in preparing evaluations.
b. The staff member may also submit information about hislher
performance.
c. A copy of the evaluation will be in the hands of the staff member
48 hours in advance of the evaluation conference.
3. By April 30, a final evaluation conference is to be conducted by the appropriate
administrator or supervisor.
Each completed evaluation must be signed by the person acknowledging that the
evaluation was given and that he/she has received a copy. At this time any unit member who
19
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wishes may, after the evaluation conference, prepare a written commentary to the evaluation, and
this commentary will be included in the file along with the evaluation document or any copies
that are made thereof.
An employee wishing to appeal his/her performance evaluation should indicate to his/her
immediate supervisor his/her concerns about the evaluation at the evaluation conference. If the
elnployee wishes. to appeal further, he/she should request, in writing, a meeting with the
immediate supervisor of his/her supervisor within 48 working hours of hislher evaluation
conference. A decision of the appeal will be rendered at this meeting which both the employee
and his/her supervisor will attend.
If the employee wishes to appeal the decision of the immediate supervisor of his/her
supervisor further, he/she will have 48 working hours from the time of that meeting to request, in
writing, a meeting with the Director of Personnel. The employee and supervisor having held the
meeting referenced above, will attend this meeting. A decision on the appeal will be rendered at
this meeting from which there will be no appeal.
9. PERFORMANCE DISCUSSIONS
In the event a supervisor perceives a performance problem or concern with a Unit
Member and which problem or concern would be placed in the Unit Member's annual evaluation,
the supervisor will discuss the nature of the problem or concern and the proposed suggestions to
correct the problem with the Unit Member at the time such concern occurs.
Unit members serving a 26-week probationary period will be evaluated between the first
day of the eleventh week of probation and the last day of the fourteenth week of probation. The
intent of this evaluation is to notify the unit member of how she/he is performing the duties of
the position and what problem areas, if any, must be remediated before permanent status is
granted. The evaluation must be in writing in any format the unit member's supervisor deems
appropriate.
This discussion should be viewed as a constructive process to provide timely attention
and encourage correction and/or improvement of the employee's performance. It is recognized,
of course, that an open and ongoing dialogue between supervision and employees concerning job
performance often leads to a greater awareness and understanding of mutual goals, concerns and
expectations by both parties. To this end, the annual performance evaluation should reflect a
summary of the employee's performance including any previously noted concerns.
This provision shall not be subject to Article VB, Problem Solving/Grievance Procedure,
nor shall it increase or decrease the rights or obligations of the parties contained in any other
provision of this Agreement.
10. JOB DESCRIPTIONS
Job descriptions of all classifications of employment covered by this Agreement will be
available to the Association. Any Unit Member so requesting from the Personnel Office may
have his/her qualifications reviewed and receive counsel whereby he/she may qualify for a higher
job classification.
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11. SUMMER OPPORTUNITIES
Unit members who apply for summer assignments will be given priority considerations if
they satisfy all qualifications and position posting requirements.
12. DISMISSALS
A. Reasons for dismissal of a Unit Member shall be given to the Unit Member in
writing, two (2) weeks prior to the tennination date. If immediate dismissal is necessary, the
Unit Member will receive two (2) weeks severance pay along with written reasons for dismissal.
B. Notwithstanding any Civil Service regulations, no Unit Member whose work is
judged satisfactory shall be dismissed for arbitrary or capricious reasons.
C. If due to budgetary and/or program considerations, it becomes necessary to reduce
the number of non-competitive Unit Members, such reduction shall occur on the basis of
seniority within the Civil Service classification affected. In the event a Senior Teacher Aide
position is abolished, the affected employee may bump into a Teacher Aide position if the
employee has previously held the Teacher Aide title and has more seniority than the Teacher
Aide being displaced.
For the purpose of layoff, seniority is defined as the length of continuous
employment with the Greece Central School District, commencing with the date of the
employee's first probationary appointment. Any service of a substitute, on-call, provisional or
temporary nature preceding the first probationary appointment shall not be counted towards
seniority, and any period of time while on an unpaid Leave of Absence shall not be counted
towards seniority for the purpose of layoff.
Seniority will be broken for the following reasons:
1) Resignation (except where reinstated within a period of one year);
2) Tennination for misconduct and/or incompetency;
3) Layoff for a period of 15 months or longer.
A part time employee shall have prorated seniority for the purposes of seniority.
D. If due to budgetary and/or program considerations, it becomes necessary to reduce
the number of competitive Unit Members, such reduction(s) shall occur in compliance with Civil
Service regulations.
13. TEACHER AIDE CLASSIFICATION
A.
classification.
All Teacher Aides are required to have specific clerical skills regardless of their
B. Senior Teacher Aides - assigned to subject areas requiring at least two (2) years of
higher education in that field.
2.1
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Senior High Guidance Office (Computer Information System)
Music Accompanist
Science Lab
Job Training Specialist
o
.,
6J
8
c. Association members currently in a position that is reclassified to lower
classification will continue in their present category and pay scale. Should a member voluntarily
transfer or termin~te service in the District, the new hire will be properly classified and placed on
the correct salary schedule.
D. The District reserves its rights to assign duties to employees within their job
classification, but recognizes its obligation to meet with the Association to negotiate the impact
of any reclassification. that affects the wages, hours or terms and conditions of employment for
employees covered by this agreement.
ARTICLE XV
JOB SHARING
1. APPLICATION PROCESS
A. AGCEP unit members may apply for job sharing. The District will determine the
availability of job sharing positions. Unit members wishing to share a position shall fill Qu.tan
application provided by the Personnel Office. The form shall seek, among other information, the
duration of the job sharing assignment desired by the applicant. Application must be made by
Ff~bruary 1, for September of the following year. No more than two unit members may share a
single position.
.
B. It is the general intent of the parties that job sharing arrangements occur between
tV\TOcurrent AGCEP unit members. If neither the applicant for the job sharing arrangement nor
the District can find an interested unit member to complete the job share team, the District, may,
at its discretion, post a part time position, the effect of which would be to hire the team partner
sought in the job share. In such cases where an outside candidate has been hired to complete the
job share team, both members of the job share team shall be entitled to the protections and
provisions of Article XV of this agreement beginning with the first day of employment under this
arrangement.
c. If a request for job sharing is denied, the unit member shall be notified no later
than June 1, and the reason for denial be given in writing. Unit members retain the right to
reapply during any subsequent year.
2. PROVISIONS
A. A shared position is to be treated as one whole position. Any applicable civil
service requirements for a full time position shall apply to both members of the job sharing team.
For example, if a full time position requires a steno, both individuals in the shared steno position
shall be responsible for the requirements under the law.
22
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B. Unit members shall be paid at the appropriate contractual hourly rate for the time
spent at the shared position. Each successive year, the unit members will advance on the salary
schedule, or be entitled to any other negotiated increases that apply.
C. Unit members shall retain full seniority earned prior to becoming a job sharer.
Additional seniority shall continue to accrue on a pro rata basis during the time served in the
shared position. Job sharers new to the District shall accrue seniority on a pro rata basis during
the time served in the shared position.
D. Should one of the members of the job sharing team leave the position, the other
shall request either
1) that the job sharing continue and a new team member be sought through
normal posting procedures.
-or-
2) that the job revert to a full time position with the remaining member of the
job sharing team given preference in filling that position.
E. Unit members shall retain sick leave benefits accrued immediately prior to job
sharing and shall be granted sick leave and personal leave days on a pro rata basis.
F.
supervisors.
Job sharers may not substitute for each other without the approval of their
G. The cost of associated fringe benefits for the shared position shall not total more
than the dollar amount for any corresponding position in the bargaining unit. The Association,
District and involved unit members will meet to arrange for an equitable distribution of fringe
benefit dollars on a case by case basis. In cases involving the hiring of a part time employee to
complete the job share team, the AGCEP unit member who initiated the request for job sharing is
entitled to all of the fringe benefits associated with the position. The part time person hired shall
be entitled to only those benefits afforded other part time unit members.
ARTICLE XVI
GENERAL SALARY PROVISIONS
1. SALARY SCHEDULE
A. Unit members (with the exception of nurses) who were off schedule in 1995-96
will receive a $.30 per hour adjustment for that year. This adjustment will only apply to those
unit members with the District as of the approval date of this agreement. Unit members who
received increments for the 1995-96 contract year would be entitled to no additional increase for
1995-96.
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B. The salary schedules listed as Exhibit A are effective July 1, 1996, July 1, 1997
arld July 1, 1998, respec;tively. Unit members off the new schedule will receive a $.30 per hour
rate increase in 1996-97, and a $.35 per hour rate increase in both 1997-98 and 1998-99,
respectively.
..c
.
C. Unit mernbers shall move annually to the next level of the salary schedule.
D. Annual increases shall not be dependent on evaluation.
E. The Dis1trict agrees to allocate a total of fifteen thousand ($15,000) dollars
annually, payable as a performance bonus based on unit member performance evaluations.
Payment to individual unit members shall be determined in the following manner:
1) Those unit members who achieve an overall rating of exceptional shall be
en.titled to an equal share of the bonus allocation.
2) The per member share shall be determined by dividing the allocation
($15,000) by the total number of unit members who achieved the overall rating of exceptional.
3) The resulting dollar amount shall be paid to each qualifying unit member
as a one time bonus during the September immediately following the school year in which the
qualifying rating was achieved.
F. Beginning with 1996-97 school year, job training specialists on the senior teacher
aide schedule shall be paid a differential of $.30 per hour.
2. PAYMENT SCHEDULE .
Employees of this unit will be paid on a biweekly basis. Pay checks received on pay days
will reflect the hourly rates of pay according to the Salary Schedule in effect multiplied by the
number of regular hours worked or authorized to be paid during the pay period preceding the pay
day. For pay purposes, termination dates or the commencement of unpaid leaves of absence will
be considered to be the last day worked plus any accrued, unused vacation days.
3. LONGEVITY SCHEDULE
Longevity paymc~ntswill be paid during the first pay period of December. Longevity pay
for 1996-97 will be according to the following schedule:
-Unit members will receive a $200 longevity increase added to their salary during their
thirteenth (13th), fourtee:nth (14th) and fifteenth (15th) years of employment.
- Unit members will receive a $300 longevity increase added to their salary during their
sixteenth (16th)) through twentieth (20th) years of employment.
- Unit members shall receive a $450 longevity increase added to their salary during their
twenty-first (21st) and following years of employment.
.
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Longevity beginning in 1997-98 will be according to the following schedule:
-Unit members will receive a $200 longevity increase added to their salary during their
eleventh (11th), twelfth (12th), thirteenth (13th), fourteenth (14th) and fifteenth (15th) years of
employment. .
-Unit members will receive a $300 longevity increase added to their salary during their
sixteenth (16th)) through twentieth (20th) years of employment.
- Unit members shall receive a $450 longevity increase added to their salary during their
twenty-first (21st) and following years of employment.
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ARTICLE XVII
i
.
IT IS AGREED BY Al\fD BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENT ATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL.
8
Dated this 12th day of 1~ovember. 1996
CENTRAL SCHOOL DISTRICT
TOWN OF GREECE, l\rEW YORK APPROVED
-.!..'..iJu.,f.J ~0 ~
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EXHIBIT A
SALARY SCHEDULES
. ... ~
50-1 50-2 50-3 50-5 50-6 50-7
- .-96-97 97-98 98-99 96-97 97-98 98-99 96-97 97-98 98-99 96-97 97-98 98-99 96-97 97-98 98-99 96-97 97-98 98-99
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A 6.19 6.27 6.36
B 6.31 6.40 6.49
... .-. ..
C 6.44 6.52 6.62
-.. -...
D 6.57 6.65 6.75
E 6.70 6.79 6.89
F 6.83 6.92 7.03
G 6.97 7.06 7.17
. . -.. -..
-
..
--.
H 7.11 7.20 7.31
I 7.25 7.35 7.46
J 7.40 7.49 7.61
... .. -..
-
.. .
K 7.55 7.64 7.76
L 7.70 7.80 7.91
---
...
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.-M 7.85 7.95 8.07
N 8.01' 8.11 8.23
o 8.17 8.27 8.40
--, -...-
P 8.33 8.44 8.57
Q 8.50 8.61 8.74
R 8.67 '-8:78 8.91
-- -. .--5 8.84 8.96 9.09
.T 9.02 9.13 9.27
--
_.
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-"U 9.20 9.32 9.46__
__u __.
V 9.38 9.50 9.65
-
...
W 9.57 9.69 9.84
-.-
. ,,---
--X 9.76 9.89 10.04
Y 9.96 10.09 10.24
Z 10.16 10.29 10.44
o.
M 10.36 10.49 10.65
-- .-- -
.-,
BB 10.57 10.70 10.86
CC 10.78 10.92 11.08
DD 10.99 1'f14u. --if30
-.. ..------
EE 11.21 11.36 11.53
,
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-- - ---". - .
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6.30 6.38 6.48
6.43 6.51 6.61
6.55 6_64 6.74
6.69 6.77 6.87
..
-. - -."
6.82 6.91 7.01
--
-.
..,
6.96 7.05 7.15
..
-
-., .....
7.09 7.19 7.29_,_,
.." W'_'
7.24 7.33 7.44
..
- ...'7.38 7.48 7.59
, --.
7.53 7.63 7.74
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WORK SCHEDULES
EXHIBIT B
Nonnal
Scheduled Estimated 8Weeks Daily AnnualClassification Location Worked Work Year Hours Hours
--
Principal's Secretary Middle School 49 July 1 -June 30 7 1/2 School 1774.5
Guidance Secretary High School excluding scheduled Year, 6
Senior Stenographer High School recesses Summer
Recess
Elementary Secretary Elementary 44 From 4 weeks before 7 1/2 School 1629.0
Labor Day through Year, 6
week after gradua- Summer
tion, excluding Recess
school recesses
Unit Secretary High School 44 From 3 weeks before 7 1/2 School 1629.0
Clerk Typist Secondary Labor Day through Year, 6
Vice Principal's Middle School week after gradua- Summer
Secretary tion, excluding school Recess
recesses. One
additional week to be
detennined with
supervisor
Teacher Aide All Locations 39 From day after 7 School 1379.0'
Clerk Typist Elementary/ Labor Day through Year
Psychologist last day of school,
.Job TrainingSpecialist Secondary excludingschool
recesses
Nurse Elementary 40 From day after 7 School 1416.0
Middle School Labor Day through Year,6
last day of school, Summer
excludingschool Recess
recesses. Five
additional days
to be detennined
with supervisor
Nurse High School 40
'
From day after 7.5 School 1515.0
Labor Day through Year, 6
last day of school, Summer
excludingschool Recess
recesses. Five
additional days
to be detennined
with supervisor
NOTES: 1. Employees of this unit shall work the same schedule during the school year as determined by the official school calendar.
2. The "Estimated Armual Hours" does not constitute nor should it be considered a guarantee, continued employment or any
specific number of hours of employment. The hours noted are based upon the current number of scheduled work days
anticipated to be s<:heduled for the 1996-97 school year.
.
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